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SCHOOL CODE OF CONDUCT

I. INTRODUCTION

The School Eureka (hereinafter referred to as the School) is a private School founded in 2018,
providing a wide range of educational services in different branches.

Why was the School Eureka founded? The founders are convinced that the basis of the world's
sustainable development is learning evolution. They believe that Eureka contributes to this
global change by providing modern education and continuous improvement.

The mission of the School Eureka — we aim for every child at Eureka, by discovering themselves
and the world around them, to create their own Personality.

We capitalise the word "Personality" to emphasise the uniqueness and importance of each
person, and therefore each child.



The community of The School Eureka consists of parents, guardians, caretakers of children
(hereinafter referred to as the Parents), students and school staff (hereinafter referred to as the
School Community). The success of this large and diverse School community requires
agreements on strategic operating principles and the obligations, rights and responsibilities of
each member. Agreements and their observance develop children's responsibility and
understanding of the principles of social life, respect for others and show how strongly we are
connected to each other.

At the School, we have several levels of rules and agreements (School, branche, class). The most
important document defining the rules is intended for each member of the School community
— the School Code of Conduct (hereinafter referred to as the Code). Rules and agreements are
of particular importance to the School community for several reasons:

Order and safety: The rules help ensure that certain orders and safety standards are observed
in the School, which allow students and staff to feel safe.

Respect and tolerance: Agreements promote respect among students, teachers, and other
members of the community, and also teach tolerance and understanding.

Community building: The rules help build community and shared goals, strengthen
relationships and values.

Academic performance: Clearly defined rules help to maintain attention in the learning
process, which can contribute to better academic performance.

Problem solving: Having rules provides clear guidance on how to behave in certain situations,
which helps to avoid conflicts or facilitates conflict resolution.

II. SCHOOL VALUES

The values cherished by the organization define the direction of its activities. Since 2018, the
School's leaders have been striving for the members of the Eureka team to reflect and cherish
the following values:

e Collaboration. We help each other in order to achieve even better results. One for all and
all for one!

e Responsibility. We sincerely care not only about the environment around us, but also about
the whole world. We understand that our actions (or inactions) determine our present and
the future of the world.

e Improvement. We are not afraid to change, change brings us joy. Today we were good, but
tomorrow we will be even better.

e Creativity. Creation is the real value. We strive to be valuable and create and implement
new ideas with great enthusiasm.



e Respect. This principle helps to build a community based on mutual respect and tolerance.
We must learn to listen, hear, understand, and enjoy the uniqueness of each member of the
community.

III. VISION OF THE SCHOOL COMMUNITY

At the School, we strive to realize the vision of "Happy Community".

HAPPY
CHILDREN

HAPPY
PARENTS

HAPPY
EMPLOYEES

e Happy children. Children feel happy when they experience harmony, attention and love,
not only at home but also in the educational organisation. School should be exciting, fun
and safe. Children need to feel respected and listened to, and the results of their education(s)
need to inspire them to improve consistently.

e Happy Parents. Parents feel happy when they are able to create an environment based on
harmony and love, when they feel valued as members of the School community, when their
child is happy, thrives, develops different competences and grows into a successful person.

e Happy employees. Employees are happy when they feel respected, valued, have good
working conditions, achieve positive work results, can develop and move up the career
ladder, maintain good relations with other members of the community and feel their
support, have the opportunity to rest and be engaged.

e Happy community. All the activities of the School focus on the consistent development of
the young Personality, but this becomes possible only after ensuring successful cooperation
between all members of the community. We all want to be happy. And only a happy
community can raise a happy person.

IV. ALL MEMBERS OF THE COMMUNITY

In the Code, the concept of "Parents" includes the parents, guardians, caretakers of the child.
However, the rules listed below are also mandatory for family members and relatives of the
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student (e.g. grandfathers, grandmothers, adult brothers and sisters, etc.) and other adults (e.g.
nannies) who, according to the student's education agreement, have the right to bring and take
a student from the School, taking into account the criteria of reasonableness.

The School serves children of all ages, from one to ten years old. Therefore, the rules listed

below must, in accordance with the principle of reasonableness, be interpreted and adapted to

the age of the children. In the codex, the terms "children” and "students" are used as synonyms.

Mandatory for all members of the School community:

1.

10.
11.

12.

13.
14.

15.

To comply with the Code and other established rules (regulations) of the School and the
agreements of the School community.

To communicate and behave respectfully, politely and kindly towards each other.

To say hello on arrival and goodbye on departure to members of the School community at
the School or on its premises.

When entering the School, to take off outdoor footwear in a designated place, put on
comfortable and non-slip indoor footwear or put on slippers (bachilles). Discard used
slippers (bachilles) in plastic waste containers. Exceptions regarding the use of outdoor
footwear at the School (e.g. during events) can only be made by the School administration
by clearly informing the members of the community at the entrance to the School.

At School, waste is sorted and thrown into dedicated containers of plastic, glass, metal,
paper, mixed household waste, as well as electronics and battery collection tanks.

To maintain cleanliness in the School and its territory, wash hands regularly, clean your feet
cleanly before entering the premises.

When the last one leaves the School, to lock the School premises, lock the gates of the
territory (if any), and if you are unable to do so, inform the class teacher or the School
administration.

To save water, electricity and other resources (e.g. turn off the light in unused rooms, turn
off unused devices, do not leave running water in washbasins and sinks).

To use paper towels sparingly and, after use, throw them into designated boxes.

To supervise and take care of the School's property and the environment.

If you notice electrical outlets (sockets) without protective plugs, immediately inform the
School staff about this.

If possible, join the initiatives of other members of the School community.

Offer to help another member of the School community if it is obvious that they need help.
To listen, evaluate and respect the opinions of other members of the School community.
And in the event of disagreements, to discuss respectfully, politely and businesslikely give
arguments, try to effectively resolve issues, disagreements or conflicts that have arisen.

To contribute to the creation of a safe, welcoming and supportive environment for all
members of the community, respecting the uniqueness of each individual regardless of age,
race, nationality, disability, religion, special educational needs, etc.



16.

17.

If you notice manifestations of misconduct or other violations of the Code or other rules
(regulations) of the School, immediately inform the class teacher or the School
administration. To inform the School administration if the class teacher is involved in
misconduct or other violations of the Code or other rules (regulations) of the School.

The School in the general case is friendly to pets. Before bringing a pet (vaccinated in
accordance with the procedure established by legal acts and/or otherwise cared for, healthy,
clean and not a threat to others) to the School or its territory, to obtain the approval of the
class teachers and the Parents of the class. A person who brings a pet to the School or its
territory must have the necessary means and, if the pet becomes contaminated, immediately
collect and clean excrement, urine and/or other contaminants. The person bringing the pet
is responsible for its care, conduct and any damage caused to the School, community
members or third parties. It is forbidden to leave a pet unattended at the School and on its
territory. Any member of the School community may express a reasoned disapproval to the
School administration regarding the bringing of a pet to the School or its territory due to
allergies, fear of animals or other reasons, and the School administration must, within the
shortest possible time, consider and make a decision on the revocation, refusal or granting
of permission to bring a pet.

It is forbidden for all members of the School community:

18.

19.

20.

21.

22.

23.

24.

25.

To bring to the School, its territory or during outings have objects or devices that can distract
students, interfere with the learning process or pose a danger. If there is any doubt as to
whether a particular item or device can be brought, the class teacher will be consulted in all
cases before bringing it to the School or its grounds or having it on trips.

To speak loudly and otherwise make noise during the children's lunchtime sleep in the
school premises and in the part of the territory adjacent to the early education classes.
Misappropriation, damage or destruction of the property of the School and other members
of the School community (e.g. books, toys, plants, etc.)

To use profanity, abusive or insulting words, prohibited symbols or gestures at School, on
School grounds or on field trips.

To smoke, consume alcoholic beverages, narcotic or psychotropic substances in the School,
on its grounds or on trips.

To play games of chance (e.g. cards) for money or other valuable prizes at School, on School
grounds or on field trips.

To disseminate unfounded negative information related to the School, its activities, finances,
School staff, governors, students or other members of the School community (in the absence
of sufficient objective evidence or facts to substantiate the truthfulness or correctness of the
disseminated information).

To impose, agitate or promote one's personal, political or religious views on other members
of the School community, unless the views are related to a specific School event, educational
activity or celebration.



V.

STUDENT

Children of very different ages study at the School, from the age of just to ten. Therefore, the
rules listed below, in accordance with the principle of reasonableness, must be interpreted and

applied taking into account the age of the children.

The student must:

1.

>
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10.

Comply with the Code and other established rules (regulations) of the School, the
agreements of the School community and the class, and the instructions of the School staff.
Strive to learn, to be attentive during educational activities, to be interested and to develop
as much as possible.

Come to the School on time and to each educational activity.

Behave politely and respectfully at mealtimes: do not make noise, keep clean, and tidy up
after finishing eating.

Eat food only in the designated premises of the School.

Wash and fill the reusable water bottle with clean water regularly.

Keep your locker tidy on a regular basis.

Remove all your personal belongings (except educational books) from your locker before
each holiday so that lockers can be cleaned.

When bringing a mobile phone or other device (tablet, computer, smartwatch, games
console) to School, turn off the device's sound and vibrate mode and put it in a box in the
classroom (or, with the permission of the class teacher, in your backpack or locker). It is
forbidden to store phones and other devices elsewhere. It is important to note that the
School, the class teacher and other staff are not responsible for any devices or other personal
belongings brought in by students.

If it is necessary to contact the Parents or other persons during the lessons, the student must
indicate the reason for the urgency of the call to the class teacher and get his permission to
call.

The student is prohibited from:

11.

12.

13.

14.

15.

To leave the School, its territory, to move away from the teachers during trips without the
knowledge of teachers and the escort of adults.

To bring non-educational items or equipment to the School or its grounds without prior
permission from the teacher. Any item brought without permission will be removed from
the student and handed over only to the Parent.

To bring to the School or its territory and use substances hazardous to health.

During educational activities, to walk alone in the common premises of the School (except
when going to the toilet).

To run in the School premises, which are not adapted for sports and active activities.
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16.

17.

18.

19.

20.

21.

22.
23.

24.

25.

26.

At School, on its territory and during trips, to chew chewing gum, eat chips, sweets or other
unhealthy foods, and drink drinks with sweeteners.

Aggressive, destructive (physically or mentally) or harassing physical contact with another
member of the School community (e.g. pushing, fist-bumping, kicking, attempting to fall,
spitting, spoiling clothes, etc.).

To mock others in any form, whether in person or digitally (e.g. on social networks,
communication apps, text messages, email).

To use profanity, abusive or derogatory words, prohibited symbols or gestures. Images and
artefacts depicting violence against other people/animals are prohibited in the School.
Without permission from School staff to play with balls, bury paper planes or throw other
items.

To wear a hat, a cap or other headdress on School premises without the permission of the
class teacher.

To sell or lend something to other students without the knowledge of the class teacher.

To use the School's gym, non-formal education class without the supervision of class
teachers or other adults.

To access to the School premises, which are marked with warning signs (eg. "For School staff
only").

To use a mobile phone or other device (e.g. tablet, computer, smart watch, game console)
for non-educational purposes in the School territory, during formal, non-formal education,
during breaks and during trips. A mobile phone or other device can be used in educational
activities as a teaching and learning tool when instructed by the class teacher and informs
the Parents in advance about the possibility of bringing mobile phones, computers or other
devices to the School.

To film, take pictures or record audio recordings on a phone or other device (e.g. tablet,
computer, smart watch, game console) at the School, its territory and during trips, unless
the teacher's permission is given to film, photograph or record audio recording for
educational purposes.

PARENTS

In the Code, the concept of "Parents" includes the parents, guardians, caretakers of the child.

However, the rules listed below are also mandatory for family members and relatives of the
student (e.g. grandparents, grandmothers, adult brothers and sisters, etc.) and other adults (e.g.
nannies) who, according to the student's education agreement, have the right to bring and take

a student from the School, taking into account the criteria of reasonableness.

Parents must:

1.

Ensure the punctual arrival of the student to the School, not to be late to pick up the student
until the end of the School's work.



10.

11

12.

13.

14.

15.

16.

Devote time to a conversation with the child about the School's activities, lessons, assigned
tasks or projects, to recognize the child's progress, to encourage for efforts.

Participate in Parents meetings and important School events in which the child participates.
When inviting teachers or the School administration, come to meetings.

Upon arrival at the School together with a student of early education classes or arriving to
pick him up, inform the teacher about this in advance by the class phone. Students of pre-
school and primary classes are escorted by the Parents to the School premises and walk to
the classroom (or other premises of the School) independently.

Regular monitoring of the School's community communication applications (e.g. ClassDojo)
and diary (in the primary grades) to obtain relevant information about the child's learning,
progress, attendance and behaviour.

In case of change of contact details (e.g. phone and email), inform immediately the class
teacher and the School administration.

Order a student card for a primary School student.

Inform the School about the child's allergies or health problems, which may lead to health
difficulties or urgent care.

Cooperate with the class teacher and other School staff when it is necessary (e.g. when
drawing up an individual education plan for the student, discussing the behavior correction
plan, etc.).

.Inform the class teacher if there are factors that can affect the child's learning or

achievements (e.g. loss of a loved one, divorce, increase in family, etc.).

In the event of inappropriate behaviour of the child, cooperate fully with the School and to
support the School's strategy, the documents/plans in preparation and the measures and
consequences to be applied.

Provide the student (in pre-school and primary classes) with the necessary stationery (e.g.
backpack, penal, notebooks, ballpen, colored pencils, other writing aids) and other individual
learning tools (e.g. calculator, laptop).

Provide the student with suitable outdoor and indoor clothing, replacement clothes, a hat,
sportswear, reusable water bottle, suitable outdoor and indoor footwear that meets the
weather conditions.

Carry out rapid tests when symptoms of iliness are noticed in the family circle and to prevent
an outbreak of illness at the School, and consult doctors and undergo more detailed health
diagnoses or tests when possible. Having at least some information about identified or
suspected communicable diseases Parents are obliged to share anonymized information
with teachers, who transmit this information to School staff responsible for managing
disease outbreaks at the School.

Once a week, review the student' s locker and pick up items that are not necessary for the
child's educational process.
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17. Be liable for any damage caused by the student, lost or damaged property of the School or
other members of the School Community (including lost books, equipment or damaged
items).

18. Supervise the child and be responsible for the child's safety during School events, outings
or assemblies if Parents and children are invited to attend.

Parents are prohibited from:

19. To enter to the School premises without obtaining the permission of the School
administration. An exception is made during School events and meetings, in which Parents
of students are invited to participate.

20. To access to the School premises, which are marked with warning signs (eg. "For school staff
only").

21. To bring a sick child with signs of acute diseases (e.g. fever, complain of pain, vomiting,
coughing sharply, runny nose, developed a rash) to the School.

22. At the School, on its territory or during trips to film, photograph and make audio recordings
without the permission of the School administration.

SCHOOL STAFF:

In the School team there is a wide range of positions of employees and each of them
performs the functions assigned to him. The sincere efforts of each employee contribute to
the success of the School. The bulk of the staff is engaged in pedagogical work, therefore, in
the rules below, the provisions for them are distinguished.

School staff must:

1. Be an inspiring example of positive behavior for students and other members of the School
community.

2. Base its activities on the values of the School and the provisions of professionalism and
confidentiality. To comply with the requirements of the School's internal procedures.

3. Maintain harmonious relationships with colleagues, students, their Parents, to understand
and empathize with others, to seek to help students experience success in School and life.

4. Respond as quickly as possible to inquiries from other members of the School community
with specific answers. If unable to provide an answer, refer to a specific member of the
School administration.

5. Act responsibly in the digital space (e.g. social networks) and other public activities.
Inform the School administration about the observed inappropriate behavior of other
members of the School community and/or violation of the provisions of the Code.

7. Not to discredit the School by their actions and behavior, respect the State of Lithuania, the
Constitution of the Republic of Lithuania, the history of Lithuania, the Lithuanian language,
society and state symbols, human rights and fundamental freedoms.



8.

Carry out rapid tests when symptoms of illness are noticed in the family circle and to prevent
an outbreak of illness at the School, and to consult doctors and undergo more detailed
health diagnoses or tests when possible. If they have any information about identified or
suspected communicable diseases, staff must share personalised information with the
School staff responsible for managing outbreaks of disease in the School.

Employees of the School engaged exclusively in pedagogical work must:

9.

10.

11.

12.

13.

14.

15.

16.

Comply with the standards of the Code of Ethics for Educators.

Promote each student's self-expression, strengthen self-esteem, notice the progress and
achievements of each student, enjoy them, nurture and demonstrate positive attitudes,
promote students' motivation for education/learning in influenced ways.

Develop based on students' abilities and inclinations, to strengthen students' confidence in
their abilities, to provide assistance to students with educational, learning difficulties and
special educational needs, to try to adapt the content and methods to them.

Inform Parents about their child's condition, educational needs, progress, School attendance
and behavior in accordance with the procedure established by the School.

Assess students' learning achievements in an unbiased manner.

Take into account the well-being of each student, whether he feels accepted, respected,
safe, or is happy to be at the School, considers it meaningful and, if necessary, in cooperation
with the student's Parents, colleagues, to take measures to improve the student's well-being.
Strive to ensure that each student has opportunities for community, such as membership,
unity, sharing, and caring for others.

If necessary, in cooperation with the student's Parents and colleagues, take measures to
improve the emotional well-being of each student and the situation of social inclusion.

Employees are prohibited from:

17.

18.

19.

20.

To use a phone, smartwatch, computer or other objects or devices during educational
activities in the classroom and with students, unless it is related to the educational process
of the students, communication with colleagues for work purposes, or informing the Parents
of students.

During educational activities in the classroom and while with students, to chew chewing
gum, eat chips, sweets or other unhealthy foods, and drink drinks with sweeteners.

To comment negatively, criticize or discuss members of the School community (students,
Parents, employees) in front of other persons. All cases of communication and feedback
must be constructive, with a respectful tone and, if necessary, discussed with the persons
concerned privately, in accordance with the principles of confidentiality.

Without the permission of the School administration, to take photographs, videos in the
School, on its territory or publish images (e.g. in the form of photographs or videos) of
members of the School community captured in the School, on its territory or on field trips
in the digital space (e.g. on social networks, in communication apps, via email).
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VIII. PREVENTION AND MANAGEMENT OF STUDENT MISCONDUCT

Prevention and management of misconduct at the School is important in order to create a safe
and positive learning environment. A safe and structured environment allows students to feel
comfortable and focus on learning. Prevention and management helps students learn how to
communicate properly, resolve conflicts, and manage emotions. This is an essential factor in
ensuring the full development of students, their well-being and a successful learning process.

Promoting positive behavior

At School, we use praise, thanks and recognition for good behaviour. We encourage positive
communication and cooperation between students. We use and improve reward systems such
as 'behaviour points', 'good behaviour certificates' or ' student of the week'. Rewards can be
tangible (e.g. books, pencils) or symbolic (e.g. recycled medals, stickers, letters of praise).
Teachers also apply their own unique motivation-oriented methodologies in their classroom.

Promoting positive behavior not only helps to create a friendly and supportive School
environment, but also develops students' self-awareness, responsibility and ability to act in a
team. In order for children to feel responsible for their behavior, School staff involve students
in the development of rules and decision-making. Teachers at School are role models that
demonstrate positive behaviors such as respect, empathy, attentiveness and patience. The
School also seeks to involve Parents in the promotion of positive behavior by sharing
information about children's achievements and positive behaviors.

Prevention of misconduct

School staff seek to prevent child maltreatment at the School by performing the following
actions:

e Clearly communicates and regularly reminds all students of the rules of behavior and
expectations.

e Uses various educational methodologies that help ensure that the rules of behavior are
understandable to children, reasoned and properly explained.

e Organizes classes that help develop students' emotional intelligence, empathy, self-control
and conflict resolution skills.

e Teaches students to recognize and manage their emotions.

e Creates a supportive and inclusive School culture in which everyone feels valued and
respected.

e Promotes mutual respect and cooperation between students.

e Observes and recognizes in advance the signs of misconduct, which make it possible to take
action in a timely manner.

e Cooperates with Parents of students, specialists in various fields, in order to solve behavioral
problems at an early stage.
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Organizes trainings for teachers and/or Parents on behavior management, conflict
resolution and emotional intelligence.

Regularly communicates with the Parents of students about the behavior of students and
its changes.

Involves Parents in preventive activities and encourages their cooperation with the School.
Takes other actions and educational measures focused on the prevention of inappropriate
behavior.

Slight misconduct

Examples of minor misconduct are as follows:

Speech that interferes with the educational process.

Conscious failure to perform the tasks of the teacher.

Leaving the classroom without the permission of the teacher.
Walking around the classroom when it is not required by the task.
One-time insult to another child or adult.

And similar misconduct.

It should be noted that repeated minor misconduct is treated as significant misconduct.

Significant misconduct

Examples of significant misconduct include the following:

* _

Disrespect towards the teacher (rude recollection, calling various disrespectful words,
pushing, hostility, rudeness, etc.).

Taking personal belongings of a teacher or other child without permission.
Aggressive behavior towards any member of the community.

Swear words and other inappropriate words.

Outbursts of anger, throwing things.

Repetitive name-calling or insult of another form.

Violation of another child's personal space.

Bullying*.

Repetitive minor misconduct.

bullying is the deliberate, repeated action by a person or group of persons who have a

psychological or physical superiority, with the intent to humiliate, insult, injure or otherwise
cause psychological or physical harm to another person.

Algorithm for managing misconduct

Behavioral reflection sheets are used in the School to manage and record inappropriate

behavior. Algorithm for managing misconduct in the School (if necessary, by decision of the
School administration, the algorithm can be adjusted depending on the situation and

circumstances):
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1. School staff who notice significant misconduct for the first time stops and warns the student.

2. In the event of repeated inappropriate behaviour, the teacher completes a reflection sheet
with the student.

3. Parents are given the reflection sheet, sign it and return it to the teacher.
After collecting three sheets of reflection on misconduct, the student, together with the
Parents, is invited for an interview with the teacher of the class and other responsible
employees of the School or members of the commission formed by the Head of the School.

5. A plan for the correction of the student's behavior is drawn up with the student, Parents,
psychologist and class teacher (if necessary, with the involvement of other School
employees).

6. If the misconduct is repeated, the student's behavior is transferred for consideration to the
commission formed by the Head of the School in order to find the most appropriate
solutions and means of assistance.

Application of the consequences

The consequences are applied consistently and reasoned in the School so that students
understand that violations of School rules always have consequences and negative outcomes.
School staff are working to ensure that all students are treated equally for similar misconduct.
The consequences are focused on learning and improving behavior, we use the consequences
as an opportunity for students to learn from their mistakes and develop. "Natural” consequences
are also used that are directly related to the misconduct, for example, if a student leaves a mess,
he must fix it. The logical and argumentative consequences help students better understand the
relationship between their actions and the consequences.

At School, students are given the opportunity to choose positive alternatives, they are presented
with how their behavior can have positive consequences. This helps students realize that they
can control their behavior and create a positive environment through their self-determination
and actions. The correct and consistent application of the consequences in the School helps to
create a sense of responsibility, develop self-discipline and maintain a positive atmosphere of
the School.

IX. THE LOGIC OF SOLVING EXCEPTIONAL CASES AT SCHOOL

Violations of the Education Contract and the Code shall be resolved through negotiation with
the School administration. In the event of disputes that cannot be resolved by the Head of Unit
and the staff responsible for the education of the School, the Head of the School and/or a
commission appointed by the Head of Unit shall be involved in the resolution of the dispute. All
disputes shall be settled with mutual respect, confidentiality and the requirements of justice,
reasonableness and fairness.

In case of dissatisfaction of the Parents due to the School's organizational processes, improper
behavior or non-performance of duties of the School's employees or other questions related to
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the School, the Parents first contact the School administration, which implements the change
within the shortest possible time or provides a reasoned answer why the change is not carried
out. It is recommended that in case of parental dissatisfaction with the child's education, first of
all, discuss it with the class teacher, and in the absence of proper answers or explanations,
contact the School administration.

In case of dissatisfaction of the School's employees due to improper behavior of the Parents
and/or violation of the Code, the School employees first of all contact the School administration,
which assesses the circumstances within the shortest possible time and, if necessary, takes
additional actions established in the education contract, the Code, other School rules
(Regulations) and the laws of the Republic of Lithuania.

In case of dissatisfaction of the School's employees due to improper behavior of another School
employee and/or violation of the Code, the School employees first of all contact the School
administration, which assesses the circumstances within the shortest possible time and, if
necessary, takes additional actions specified in the employment contract, the Labor Code of the
Republic of Lithuania, other School rules (regulations) and the laws of the Republic of Lithuania.

If the student's behavior threatens the health and/or life of himself and other members of the
School community, the School has the right to unilaterally suspend the contract for educational
services until the situation and all circumstances are assessed by a commission formed by the
Head of the School. During the period of suspension of the contract, the student may not attend
the School. The School can cancel the suspension of the education contract only after receiving
the conclusion of the commission formed by the Head of the School. The School shall inform
the Parents in writing about the suspension and cancellation of the suspension of the
educational contract.

The School has the right to unilaterally, without going to court, to terminate the student's
education contract if there are circumstances of a material violation of the contract. Cases of
significant violation of the education contract are considered to be cases of significant violation
of the terms of the contract, as well as legal acts of the Republic of Lithuania, the Code and/or
other valid School rules (regulations, agreements).

X.  AMENDMENT AND IMPROVEMENT OF THE PROVISIONS OF THE CODE

Amendments to the provisions of the Code may be initiated by any member of the School
community. The Head of the School, having received a specific proposal for the improvement
of the Code, may decide to change it or, before making a decision, to organize a discussion on
this issue among members of the School community or part thereof (for example, Parents,
Parents of the class, a team of teachers, students, administrative staff, etc.). Before making a
decision, the Head of the School also has the right to conduct a survey of members of the School
community or part of the community, the results of which are of a recommendatory nature.

The Head of the School with his signature approves the Code and its amendments. The
amendments to the Code shall enter into force within fourteen calendar days from the date of
their publication on the School's website and in accordance with the procedure established in
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the Education Agreement for informing the Parents about it. Parents undertake to familiarise
themselves and their student with the new or amended rules before the date of their entry into
force (i.e. within fourteen calendar days from the date of notification of the new or amended
rules).

The Code is used in Lithuanian and English.

Director of the School
° W o . . ve g
) Clivds dr. Povilas Maciulis
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